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BUREAU OF EMPLOYMENT SECURITY 
Prepared by: 
Michael P. Oo nan ue, Manager 
Labor Ma r ke t Information 
Po rtland District 
MAINE STATE LIBRARY 
MANPOWER RESEARCH DIVISION 
20 UNION STREET, AUGUSTA, MAINE 04330 
CUMBERLAND COUNTY 
MARCH 1981 
This monthly newsletter is no rmalJy released by the end of the month following the reference month. 
AR ·,A DEFINITIONS AND CHARACTERISTICS OF THE ECONOMY 
I. According to recent intercensal population estimates compiled by the U.S. Department of Commerce, Bureau of the 
Cens us, Cwnberland County's population increased by 7.3 percent between 1970 and 1978, or from 192,528 to 206,500. 
II . Th United States Department of Labor has deleted the Portland Standard Metropolitan Statistical Area (SMSA) from 
its list of eligible labor surplus areas. Under the new classification procedures, an area will be classified as 
a labor surplus area if the unemployment rate is at least 1 . 20 times the national rate during a reference period. 
The refe rence period used for the present list of labor surplus areas is January 1978 through December 1979. The 
pr esent classification will continue in effect until May 31, 1981, at which time a new determination will be made. 
LABOR FORCE, EMPLOYMENT, AND UNEMPLOYMENT 
-
Unemproyment Unemployment ~ Labor Force 2/ Resident Employed Nwnber Percent of Labor Force Area y 
s Last - Year I I This I Last Year This Last i Year This Last Year 
Month Month Aqo Month Month Aqo Month Month Aao Month Month Aao 
Maine (in 000 ' s ) .. 487. l 480 .1 480 . 8 444 . ,.\ 438. 4 442 . 0 42. 7 41. 7 38.8 8.8 8.7 8. 1 
Portland 
SMSA········· · ·· 90 , 200 88,500 87,200 84 , 100 82 ,600 82 ,200 6 , 100 5 , 900 5 ,000 6.8 6.7 5. 7 
Sebago Lake 
LMA, ·, ..... . ' .... 10, 310 10 , 220 10 , 300 9 , 310 9 , 260 9,470 1, 000 960 830 9.7 9.4 8. 1 
y Labor force, employment, .a nd unemployment da tc:i for al l 'a r eas are not seasonally adjusted. Estimates made independently 
for each s ub- state arpa have b e n bonchmark "d o and e xtr .:q o l ut d from six-month moving averag e s of the Current Popula-
tion Survey. All dat adjusted to a p l ac e of residenc ba i s . 
Y This month and l ast month figures are pr:elimi1 r:y ; year-ago fi gures are r evised. 
NONFARM WAGE AND SALARY EMPLOYMENT BY PLACE OF' WORK 
.......... -:- ... ··.-:N..~ ... • ... 
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Number of Workers y Net Change to Percentage Change to Current Month from Current Month fi:.Qlll Item --This Last Year Last Year Last Year 
l Month Month Aao Month Aao Month Aao 
Nonfarm Wage and Salary Employment v- Y2. 3 q 1. 8 89 .1 ,. Q. 5 +3.2 + 0.5 + 3,6 
-
Manufacturing 18 . 5 18 . 6 ]8. 6 -0 . 1 -0 .1 - 0.5 - 0,5 
Food and Kindred Products I 2 . 6 _ ( __ ., 2. '"> __ _ 2 . 4 +0 .1 +0 .2 + 4.0 + 8.3 
- -
- ( ) . 5 Ap12arel and Other Finished Products I I () , ') o. s o .. o 0.0 o.o 0.0 
Lumber and Wood Products, Furniture and Fixtur es 0 . 4 0 . 4 0 . 5 o.o -0 .1 0.0 -20.0 
Printinq, Publishingf and All ied Indus tries 1. 2 1. 2 1. 1 0 .0 +O. 1 0.0 i + 9 . 1 
Leather and Leather Products 3 . 4 3. 4 3 . 3 o.o +O. 1 0 .0 ; + 3 . 0 
Fabr i cated Metal Products 2 . 4 2 .4 2 . 5 0 . 0 - 0 . 1 0.0 - 4.0 
Machinery, except Electrical 2 . 1 2 . 4 2 . 5 -0.3 - 0 .4 -12.5 -16.0 
Electrical Machinery ]. 9 2 . 0 2 . 0 -0. 1 - 0 . 1 - 5.0 - 5.0 
Transportation Equipment 0 . 5 0 . 5 0 .6 0 .0 -0.l 0.0 -16.7 
All Other Manufacturing 3 . 5 3 . 3 I 3 . 2 40 .2 +0 .3 + 6.1 + 9.4 
Norunanufacturing 73. 8 73. 2 70 .5 +0.6 +3.3 + 0.8 + 4. 7 
Contract Construction 3 .4 I 3. '.3 3.3 +O . 1 +0.1 + 3.0 + 3.0 
Transportation, Communication, Electric, 
and Gas Services 3 .J 5 .3 5 . 1 0.0 +0.2 o.o + 3,q 
Whole sale and Retail Trade 24.7 24 .4 23.0 +0.3 +l. 7 + 1. 2 + 7.4 
Finance, Insurance, and Real Estate 7.6 7.6 7. 1 o.o +0.5 o.o + 7 .o 
Service and Other Nonmanufacturina 19. 5 19.3 ]8.6 +0.2 +0.9 + 1.0 + 4.8 
Government 13. 3 J 3 . 3 13.4 o.o -0. l 0.0 - 0.7 
TnvolVAd in T.~hOr-M"'"'aa .... ment nisnuteS 
.. 
y Figures in thousands. This month and last month figures are preliminary; year-ago figures are revised. 
~ Refers to persons on establishment payrolls for any part of the pay period which includes the 12th of the month. 
Excludes persons involved in labor- management disputes, domestics in private households, nonfarm self-employed 
i ndividuals, and unpaid family members. 
Published under Appropriation No. 03441t.2 
MAY O 8 mil 
LABOR SUPPLY AND DEMAND DATA 
ACTIVE APPLICANTS AND UNFILLED JOB OPENINGS IN SELECTED OCCUPATIONAL GROUPS 
Occupations 
TOTAL •••••.•••••.•••••••• •• .•••••.••••••••.•••.•..•.••••.••••••••••• 
Professional, Technical , and Manage ri a l Occupations . . •••••••.••••••.••••••••• 
Cl erical and Sales Occupations ••••••••••••••••.••.•••••.••••.•••••••••••••••• 
Cl e ri c al •••••.••..•.•. • . ••• • .•.• •••.••••••...•••••••••••• •• .••••••••••••••• 
Sal es •• • . •• • . •.• •••. ..• • . .•• ••••.••••..•••••••••••••••••••••••••••••••••••• 
Service Occupations .• • •. .••••••••••.. •••••.•• •• •••••••••••••••••••••••••••••• 
Dome s tic Services •..••..••..••..•.•.••••••••••••••••••••••••••••••••••••••• 
Food and Beverage Preparation and Service ..••.••••••..••.••.• • •••••••••.••. 
Agrtcultura l, Fishery, an d Re lated Occupations ••.•••••• •• •••••••••••••••••••• 
Agri c u 1 tura 1 . .•••• •••• . •.•• ••• . • •...•.•..•••..•••••••. • •••••.•••••.•••••••• 
Fishery •••...•••. • .••••••••..•• • .•..••...•••.••••.••.••••.••••••••••••••••• 
Fo re st ry and Re lated .•..••.•.••••••••.•••••••••••••••...••.•••.•••.••••..•• 
Pre c essing Occupations . •••••••••••..••••••••••.••••••••••••••••••••••••••.••• 
Ma chine Trades Occupations •.••.••••••••• •• ••••••• • ••••••••••.••••••••.••••.•• 
Be nc hwork Occupations •.•.•••••••.••••••••••.•••••••••••••••••••.••••..•.••••. 
Struct ural Work Occupations •••••••••••••••••••••••••••.••••••••.••••••••••••• 
Mi see l laneous Occupat i ons •••••••••••••••••.•••••••••••••••••••••.••••••••••.• 
Motor Freight and Transportation ••••••••• , •••••••••••••••.••••••••••••••••• 











































source: Employment Security Automated Reporting System, Table 96. (Current Month.) 
SELECTED CHARACTERISTICS OF THE INSU~D UNEMPLOYED (CUMBERLAND COUNTY) 
Sex 
Male • •..... . •..•. .... .•. ... ....... • . . ...••.............• • •.• • 
Female .. • • • . . •• ..•.••.• ....• •• ..•..........•.. • ..••..•••.••.. 
Industry of Separation 
Contract Construction .•........... . ......... . ... •. ........... 
Manufacturing· ... . ....•......................... • •............ 
Retail Trade •... •• .... . ... ... •.... .....•. ...................• 
Services .• ... ...... . ......................................•.. 











During March, Manpower Highlight s was not published. The time normally devoted to its preparation was instead used 
in t he development of technical services monographs. These publications cove r industrial and occupational trends 
and outlook and projections both for the civi l ian l abo r force a nd for groups in need o f employment services. The 
monographs a re intended to provide necessary pl anni ng information for t he Cumberland County Comprehensive Employ-
ment and Training Act (CETA) Prime Sponso r . Planners and a dministrat or s of employment and training programs re-
quest this informat ion for assis t ance in eva luating potential job oppoitunities in the industries and occupations 
of Cumber l and County. 
Most direct ly, the monographs attempt to assess the industrial st ructu r e and dynami cs of t he County, focusing on 
healthy trends for job stability and opportunity and spot ligh ti ng tho se industries and occupations which have re-
corded strong growth . 
In t he past this sort of information has proven useful to a wide range of groups, for example State a nd local edu-
cational planners and community devel opment s pecialists. Anyone inte r este d in the eco nomi c structure of Cumberland 
and in the impa c t of business changes up on job oppo r tunities may find these monographs available. 
Copies can be obtained, free of charge, by co ntact i ng Bruce E. Meyer, at 20 Union Str~et , Augusta, Maine 04330 
(telephone: (207) 289-2271) . 
This newsletter is published monthly for dist;:ibu.ticm tc the public. If additional inf0rmation is desired, contact 
Michael P. Donah,ue, Manager for Labor Market Information -- Portland District, Maine Department of Manpower Affairs, 
Bureau of Employment Security, 107 Elm Street , Portland, Maine 04104; telephone (207) 775-4141. 
Maine Department of Manpower Affairs 
Bureau of Employment Security 
Manpower Research Division 
P.O. Box 309 
Augusta, Maine 04330 
OFFICIAL BUSIN ESS 
POSTAGE AND FEES PAID 
EMPLOYMENT SECURITY MAIL 
LAB 449 
